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RECOMMENDED FORM OF JOB DESCRIPTION FOR A VACANT POST IN THE HOSPITAL STAFF GRADE

APPOINTMENT OF [JOB TITLE]

THE UNIT
1.
Describe establishment{s} where postholder is to provide services; functions, size, relationship with other establishments including medical schools; and proposed developments.

THE DEPARTMENT
2.
 Describe work of department where post is located; numbers and composition of medical and dental staff; relationships with other departments, including cogwheel arrangements, diagnostic and other facilities available.

THE POST

3.
Job title, whether whole or part-time, and employing authority.

4.
Consultant(s) to whom responsible; names and grades of other members of the firm.  Relationships with non-medical and dental staff.

5.
Details of all clinical commitments, including visits to and duties at other establishments.  Specify duration and frequency of commitments, including any obligations to stand-by in hospital, and attach proposed duty roster.

6.
Details of any other duties, including the supervision and support of other practitioners, collaborative work under TCS paragraph 30.b, teaching, administration, and research requirements and opportunities.

7
“So far as is consistent with the proper discharge of the above duties the postholder undertakes to deputise from time to time for absent colleagues.”

8.
“The postholder undertakes, exceptionally, to perform additional duties in occasional emergencies and unforeseen circumstances.”

9.
“The postholder undertakes, exceptionally, to be available for such irregular commitments outside normally rostered duties as are essential for continuity of patient care.”

CONTINUING EDUCATION
10.
Describe facilities for study leave, libraries and courses available locally, and arrangements for obtaining advice on continuing postgraduate medical or dental education and careers counselling.

OTHER FACILITIES
11.  
As appropriate, eg, recreational, shopping, car parking, transport.

MAIN CONDITIONS OF SERVICE

12.
The appointment is subject to the TCS.

13.
Probationary period.

14.
Salary scale and additions.

15.
Requirements as to residence.  Describe any on-call or residential accommodation offered.  Circumstances in which removal expenses may be reimbursed.

APPOINTMENT PROCEDURES

16.
State requirements as to experience.

17.
Arrangements for visits to the unit and meetings with staff.

18.
“The passing of a medical examination is a condition of appointment.”

19.
Date when appointment is to be taken up.

                                                                                                                              ANNEX A

                                                                                                                                 HC(88) [ - ]

RECOMMENDED FORM OF OFFER AND ATTENDANCE OF CONTRACT FOR HOSPITAL MEDICAL AND DENTAL STAFF IN THE STAFF GRADE-

[name and address of employing authority]

[date]

Dear [                      ]

APPOINTMENT OF [JOB TITLE]

1.
I am instructed by [                                  ] health authority to offer you a [whole-time]*

[part-time]* appointment as [job title] in the Staff Grade from [date] [(fixed-term appointments) for a period of [duration] ending on [date]]*, subject to the Terms and Conditions of Service of Hospital Medical and Dental Staff (England and Wales) (“the TCS”), and to the Conditions of Service of the General Council of the Whitley Councils for the Health Services (Great Britain), as amended from time to time, copies of which may be seen at [                       ].

2.
a.
Your duties which are assessed as amounting to


[                                         ] basic sessions [(whole-timers) and

            [                                                ] regular additional sessions]*, are


specified in the enclosed job description.


b.
The authority will nominate from time to time the consultant [s]*


in the relevant specialty to whom you will be responsible.  Initially, you will be responsible to [                        ].

c.
The arrangement of your duties will be such as may be agreed between your consultant[s]* and yourself from time to time.  The authority may subsequently nominate [an]* to whom you will be responsible, and , subject to your agreement, which shall not be unreasonably withheld, vary the rostering of your contracted sessions and your places of duty.

d.
It is agreed that you are liable, so far as is practicable. to deputise from time to time for absent colleagues, in accordance with paragraph 108 of the TCS.

e.
It is agreed that, exceptionally, you will be available for additional work in occasional emergencies and unforeseen circumstances.

f.
It is agreed that, exceptionally, you will be available for such irregular commitments outside your normally rostered duties as are essential for continuity of patient care.

3.
a.
Your basic salary will be [(part-timers)


[                                     ] tenth [s] of ]* that applicable to a whole-time appointment


in the Staff grade, that is £[              ] a year, payable monthly [(and progressing by annual increments of £[          ] to £[           ]*.  Your incremental date is [date] [and your starting salary has been calculated to give [period] incremental credit for previous service].*  [(Whole-timers) you will receive, in addition, a payment at the rate of one tenth of your basic salary a year for each regular additional session specified in paragraph 2.a]*.  [You will receive a London Weighting Allowance of £[         ]]*


b.
The authority undertakes not to make deductions from or variations to your salary without your written consent.

4.
The appointment is superannuable, unless you opt out of the NHS Superannuation Scheme or are ineligible to join, and your remuneration will be subject to deduction of superannuation contributions in accordance with the Scheme.  Details of the Scheme are given in the Scheme guide, which is [enclosed] [available from …….]*

5.
For the purposes of section 1 (2) of the Employment Protection (Consolidation) Act 1978, your previous employment with [                                 ] does [not]* count as your part of your continuous period of employment [and the date when your continuous period of employment began is therefore [date]].*  Previous NHS service not treated as continuous under the provisions of that Act may however be reckoned for certain purposes under the TCS.

6.
[Your private residence shall be maintained in contact with the public telephone service and shall not be located at more than ten miles’ distance by road from [hospital] without the authority’s written consent]*.
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[This appoint requires you to be resident in hospital.  You are therefore entitled to free lodging at [                            ].  [You may instead elect to occupy hospital accommodation at [                                    on the abated terms set out in the enclosed tenancy agreement].*  A copy of a statement by the Joint Negotiating Committee on standards of residential accommodation is [enclosed]* [available on request from [                       ] ].*

[This appointment does not require you to reside in hospital accommodation by you have elected to do so.  [An appropriate [abated]* deduction from salary for lodgings at [                 ]

will be made in accordance with paragraph 174 of the TCS].*  [The terms of your occupation of                       [                              ] are set out in the enclosed tenancy agreement]*].*

7.
a.
Your annual leave entitlement is [five weeks until the completion of two years’ service and six weeks thereafter]* [six weeks]*, plus statutory and public holidays.  Your leave year runs from [date] to [date].


b.
You are entitled to an occupational sick pay allowance during sick leave subject to the provisions of paragraphs 225 to 243 of the TCS.


c.
The conditions governing study leave are specified in paragraphs 250 to 254 of the TCS.


d.
Arrangements for taking annual leave and other absence must be approved by the authority.

8.
You are required to be:


a.
[fully registered with the General Medical Council]* [registered with the General Dental Council]*; and


b.
a fully subscribed member of a recognised professional defence organisation or , if you have an objection to such membership on grounds of conscience or on some other grounds approved by the Secretary of State, to take out and produce to the authority an insurance policy covering yourself in respect of any liability arising out of or in connection with your duties hereunder, and to produce to the authority forthwith and annually the receipts for the payment of renewal of subscriptions or premia, as the case may be.

9.
The appointment is [for one year in the first instance, unless previously terminated by three months’ notice on either side.  At the expiration of one year, the appointment, unless terminated, may be renewed without limitation of time, and shall then be]* subject to three months’ notice on either side, and to the provisions of paragraphs 195 to 198 of the TCS.

[(Fixed-term appointments).  The appointment will be reviewed [                                ]

months before its expiry and may be renewed then and at subsequent annual reviews on the basis of yearly fixed-term contracts.  If the appointment is not to be renewed, you will be so notified in writing at least six months prior to the expiry of the existing contract.  It is agreed that you will exclude any right under section 54 of the Employment Protection (Consolidation) Act 1978 to claim unfair dismissal in respect of a termination which consists only of the expiration of your fixed-term appointment without its being renewed.]*

10.
a.
The procedure for settling differences between you and the authority relating to a matter affecting your conditions of service is specified in paragraph 331 of the TCS.

11.
a.
The disciplinary procedures specified in paragraph 189 of the TCS apply to your employment.


b.
[Refer to any applicable local disciplinary rules or document specifying such rules, and to the officer to whom a practitioner aggrieved by a disciplinary decision may apply].

12.
Statements of the authority’s policy on health and safety at work, and of the personnel policies applicable throughout its area,  are [attached]*

13.
With the exception of small valuables handed to its officers for safe custody, the authority accepts no responsibility for damage to or loss of personal property.  You are therefore recommended to take out an insurance policy covering your personal property.
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14.
If you wish to accept this appointment on the terms specified above, please sign and date the form at the foot of this letter and return it to me [ in the enclosed stamped addressed envelope.*]  A second signed copy of the letter is attached which you should also sign and keep for future reference.  This offer, and acceptance of it, shall together constitute a contract between the parties.

                                               




Yours sincerely









[signature]









for [                   ] health









authority

FORM OF ACCEPTANCE




Please do not detach

I accept the offer of appointment made in the foregoing letter on the terms and subject to the terms and conditions of service mentioned therein.









[signature]

[date]

NOTES
1. 
[                     ]* = “delete as necessary”.
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REGARDING FROM ASSOCIATE SPECIALIST TO STAFF GRADE

There may be some practitioners currently in the Associate Specialist (AS) grade who would wish to be considered for regrading.  The agreed arrangements are as follows:


i.
The Department, has taken the advice of the Joint Monitoring Group, and has allocated quotas to regions; as in the attached appendix.  There is also a reserve against which regions will be able to bid.

ii.
ASs who wish to be considered should apply to their employing authority as soon as possible, and in any case before 1 November 1989;


iii.
the authority will, in consultation with responsible consultant consider whether the work currently performed is appropriate to the Staff Grade, in particular whether it meets the criteria mentioned in paragraphs 2 and 15 of this circular;


iv.
if there is a prima facie case for regrading, the authority will prepare a report setting out the relevant facts and stating whether it supports the application;


v.
the report will be considered by the RHA advised by the regional manpower committee (or, in the case of practitioners employed by an SHA, by the Department advised by the central manpower committee), which will decide whether manpower approval should be given for the regrading.  Factors to be taken into account will include the nature of the responsibilities of the work to be performed and of any out-of-hours commitments;

vi.
manpower approval will not count against the region’s ordinary allocations and will lapse when the practitioner vacates the Staff Grade post;

vii.
where the practitioner occupies an advertisable associate specialist post the associate specialist post must be re-advertised until the re-graded practitioner has relinquished the Staff Grade post;

viii.
if manpower approval is given and the employing authority  has in principle agreed to Grade fund the Staff post, it should arrange for the candidate to be seen by an Advisory Appointments Committee in accordance with paragraph 4 of this circular.  If he is successful, the health authority should notify the Department at once (see paragraph 22.4);

ix.
the scheme will close on 1 March 1989 or when 100 regradings have been agreed, whichever is the sooner.
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ALLOCATION OF STAFF GRADE POSTS TO ENGLISH REGIONS

The attached tables A and B give details of the Regional allocation of Staff Grade posts and of regrading from Associate Specialist to Staff Grade.

The Joint Monitoring Group has advised that, of the 200 Staff Grade posts to be allocated in the first year, a notional allowance of 10 should be made for Wales, leaving 190 for distribution among the English Regions.  A further 10 posts are being held in a central reserve.  The posts have been allocated using a formula based on 50% lack of support staff, 35% consultant numbers, and 25% population.  Regions and SHAs, which have not been given specific quotas of their own, should be given priority.

The regrading from Associate Specialist to Staff Grade allocations represent 10% of Regions’ existing Associate Specialist establishment.  There is also a central reserve of 10 for regradings form Associate Specialist to Staff Grade.

Bids for posts from both central reserves should be made to:



Mr A Brechin



Room 410A



Department of Health



Eileen House



80-94 Newington Causeway



London  SE1 6EF

TABLE A

ALLOCATION OF THE STAFF GRADE TO ENGLISH REGIONS

NORHTERN


10

YORKSHIRE


15

TRENT


19

EAST ANGLIA

  9

N W THAMES


10

N E THAMES


  8

S E THAMES


13

S W THAMES


14

WESSEX


16

OXFORD


10

S WESTERN


14

W MIDLANDS


23

MERSEY


  8

N WESTERN


11

Footnotes

1.
Weightings;
50% lack of support staff, 25% consultant numbers, 25% population.

2.
Lack of support staff defined as all medical staff other than consultants and PRHO.

3.
Factor for lack of support staff arrived at by comparing the number of support staff in the Region with the number there would be if the Region enjoyed the same rate per 100 thousand population as the best endowed Region.

A;AB06/SMB/1

TABLE B

ALLOCATIONS FROM ASSOCIATE SPECIALIST TO STAFF GRADE

NORTHERN


7

YORKSHIRE


2

TRENT


6

EAST ANGLIA

4

N W THAMES


8

N E THAMES


4

S E THAMES


6

S W THAMES


7

WESSEX


6

OXFORD


7

SOUTH  WESTERN

7

SOUTH MIDLANDS

7

MERSEY


3

NORTH WESTERN

8

SHA



2

WALES


6

Footnotes:

1. 
Regional allocations represent 10% of current AS establishment

2.
10 posts to be retained in a central reserve

A:AB07/SMB/1
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The Secretary of State in exercise of his powers under Regulation 3 of the National Health Service (Remuneration and Conditions of Service) Regulations 1974 (SI 1974 No. 296)  and under paragraph 11 of Schedule 3 to the National Health Service Act 1977, and having considered the results of discussion in the Joint Negotiating Committee for Hospital Medical and Dental Staff, has approved the revised provisions of the terms and conditions of service of hospital medical and dental staff (England and Wales) set out in Annex D of HC(88) [ -],

with effect from 31 January 1989.

This approval is addressed to regional health authorities, district health authorities, and special health authorities and the Public Health Laboratory Service Board.

Pursuant to Regulations 3 (3) of the National Health Service (Remuneration and Conditions of Service) Regulations 1974 (SI 1974 No. 296), the Secretary of State directs that an authority, as defined in those regulations, may, where a contract entered into prior to 31 January 1988 including a contract made for a limited term and subsequently renewed, contains terms as to remuneration or conditions of service inconsistent with the terms of paragraph 69.a.i of the terms and conditions of service of hospital medical and dental staff (England and Wales), as approved by him, vary the terms so approved so that the said inconsistent terms may be retained.

Signed by authority of the







                                    Secretary of State

                                                                                    J A PARKER

                                                                                              Assistant Secretary
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THE HOSPITAL STAFF GRADE

NOTE:
Authorities should make the following amendments to the Handbook of Terms and Conditions of Service of Hospital Medical and Dental Staff, pending the issue of replacement pages

APPOINTMENT TO, AND TENURE OF, POSTS
“Staff Grade

7.
a.
Subject to such manpower controls as may be exercised from time to time by the Department,

i.
employing authorities may offer whole or part-time appointments in the Staff Grade; and

ii.
exceptionally, and subject to the approval of the Department, an employing authority may offer an appointment for a limited term.  Appointments shall otherwise be held for one year in the first instance, save where a practitioner has previously held a regular appointment, other than in the HO grade, in the same unit and specialty.


b.
A medical practitioner appointed to the grade:



i.
shall have full registration; and

ii.
shall have completed at least three years’ full-time hospital service in the SHO or a higher grade sine first obtaining full or  limited registration, including adequate experience in the relevant specialty; or

iii.
shall have had equivalent experience.


c.
A dental practitioner appointed to the grade:



i.
shall be registered; and

ii.
shall have completed a least four years’ full-time hospital service since first obtaining registration, including adequate experience in the SHO or a higher grade in the relevant specialty; or

iii.
shall have had equivalent experience.”

*
Re-number existing paragraphs 8 to 11 as 9 to 12.

*
Re-number existing paragraph 7 as 8a and add:

“8.
b. Subject to confirmation after the first year where appropriate, an appointment to the Staff Grade may be held until retirement age under paragraph 200, unless offered for a limited term, or terminated in accordance with paragraphs 191, 192 and 195 to 198”.

BASIS OF CONTRACT

*
Re-number existing paragraphs 15 and 16 as 13 and 14 and amend cross-reference in paragraph 14 to paragraph 108 to 106.

“STAFF GRADE
15.
A whole-time practitioner shall be remunerated at the basic rate set out in Appendix I.  Such a practitioner contracts for:

i.
a minimum average work commitment of ten sessions a week, each session being equivalent to four hours’ work; and

ii.
liability to deputise for absent colleagues in accordance with paragraph 108; and

iii.
such exceptional irregular commitments outside normally rostered duties as are essential for continuity of patient care; and

iv.
exceptionally, duty in occasional emergencies and unforeseen circumstances.

16.
a.
A whole-time practitioner may be contracted for such regular additional sessions up to a maximum of three as are required to meet the needs of the service, and shall be remunerated at one-tenth of the appropriate basic rate for each session.


b.
In exceptional circumstance, an employing authority may at its discretion enter into a separate contract with a practitioner for not more than one temporary additional session, which shall be remunerated at one-tenth of the appropriate basic rate, to undertake work outside his normal contractual commitment under paragraph 15.  Such a contract shall be reviewed not less than annually and shall be terminable without formality at three months’ notice on either side .

Sessional assessment

17.
a.
The employing authority shall satisfy itself that the practitioner’s commitment is such that, subject to sub-paragraph 17.a.iii, substantially the whole of his contracted time is spent working.  The average weekly number of sessions required shall be assessed by reference to the normal roster period specified in the practitioner’s job description.  The assessment shall exclude time attributable to:

i.
the practitioner’s commitments under sub-paragraphs 15.ii to iv; and to

ii.
travelling between the practitioner’s place of residence and his principal hospital ;and to

The assessment shall be rounded up to the nearest whole number of sessions, and shall be deemed to continue throughout the year regardless of the practitioner’s absence on leave.

b.
The employing authority shall review the assessment at intervals of not more than three years or at the practitioner’s request or when the post becomes vacant.  where appropriate, the assessment shall be revised, in consultation with the consultant and the practitioner concerned, in accordance with sub-paragraph 17.a.  The salary payable shall be re-calculated from the date of the change, but the salary previously payable shall be eligible for protection under paragraphs 4 to 6 of Section 47 of the General Council Conditions of Service.   For the purpose of paragraph 3 of that agreement, basic salary shall be deemed to include payments under sub-paragraph 16.a., and shall exclude payments under sub-paragraph 16.b., 108.b and 112.  In the event of a failure to agree on an assessment, the authority shall seek and give due weight to the views of its appropriate professional advisory

committee, but without prejudice to the practitioner’s right of appeal under paragraph 331.  The provisions of this sub-paragraph shall apply equally to whole and part-time posts.”

PART-TIME APPOINTMENTS
*  In paragraph 61, amend cross-references to existing paragraph 15, 16 and 107 to 13, 14 and 105.

*  Re-number existing paragraph 64 to 65 and add:

“Part-time appointments in the Staff Grade
64.
A part-time practitioner shall be remunerated at one-tenth of the appropriate basic rate for each session.  Such a practitioner contracts for an average work commitment equivalent to no more than 9 sessions a week, to be assessed in accordance with paragraph 17.”

*   Delete existing sub-paragraphs 69.a, and insert:

“69
a.
The maximum remuneration for part-time appointments shall be that appropriate to:

i.
five notional half-days for practitioners in the HP grade and practitioners, other than those specified in sub-paragraph 69.a.ii, holding appointments under paragraphs 94 and 105;

ii.
nine notional half-days for practitioners in the grades of consultant, AS, SHMO and SHDO, and for practitioners holding appointments under paragraphs 94 and 105 who also provide general medical or dental services under Part II of the National Health Service Act 1977;

iii.
nine sessions for practitioners in the Staff Grade.”

*  In sub-paragraph 69.c, amend cross-reference to existing paragraph 16 to 14, and after “family planning”, insert:  “payments for an additional session under sub-paragraph 16.b”.

MULTIPLE APPOINTMENTS
*  In paragraph 71, amend cross-reference to existing paragraph 16 to14, and thereafter insert: “, or and additional session under sub-paragraph 16.b.

*  In paragraphs 72, 73 and 75 after “notional half-days” where it occurs insert “or sessions”.

ARRANGEMENTS FOR COVER DURING ABSENCE AND LOCUM TENENS

*  Re-number existing paragraphs 106 and 107 as 104 and 105.

*  Re-number existing paragraphs 108 and 109 as 106 and 107.

*  In paragraphs 111.c, amend cross-reference to existing paragraph 64 to 65.
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“Staff Grade
108.
a.
Subject to paragraph 112, practitioners are liable so far as is practicable to deputise for absent colleagues in the same or other grades who participate in the sane duty roster.  Such liability is confined to absences due to:



i.
annual and study leave; or to



ii.
other forms of leave and unfilled vacancies not exceeding two weeks.

Where no liability arises, deputising shall be subject to the practitioner’s agreement.  Where deputising is not practicable, the authority, and not the practitioner, shall be responsible for the engagement of a locum tenens.  The authority shall assess the number of sessions required, each session being regraded as four hours and the basis of the assessment being as in a paragraph 17.

b.
Where a practitioner undertakes duty in accordance with this paragraph which falls outside his normal contracted hours and his commitments under sub-paragraph 15.  iii and iv, the authority shall, where practicable. allocate an equivalent off-duty period.  If it appears to the authority that such allocation has not been or is unlikely to be made within six months, or by the terminal date of the practitioner’s contract if sooner, payment shall be made retrospectively for the actual amount of duty undertaken.  Payment shall be at one-tenth of the weekly locum rate set out in Appendix I for each session, subject to a maximum of fifty sessions in any one financial year.”

REMUNERATION OF LOCUM PRACTITIONERS

*  Delete existing paragraph 115 and substitute:

“Other posts

115.
a.
Subject to paragraph 108, locum  practitioners in the Staff Grade shall be paid at the rate set out in Appendix 1.  The maximum remuneration shall be that appropriate to thirteen sessions for whole-time appointments and to nine session for part-time appointments.  Sub-paragraph 16.b shall apply to locum practitioners, provided that the period of notice shall not exceed the term of the contract.


b.
Locum practitioners engaged fill posts in other grades shall, subject to paragraph 111, be paid at the rates set out in Appendix I.”

STARTING SALARIES AND INCREMENTAL DATES

* Re-number existing paragraphs 128 to 135 as 129 to 136.

*
In sub-paragraph 133.b, amend cross-reference to existing paragraph 107 to 105.

* 
In paragraphs 135 and 136, amend cross-reference to existing paragraph 133 to 134.  And add –

“Staff Grade

128
 The starting salary of a practitioner appointed to the Staff Grade shall be determined in accordance with paragraphs 121 to 125, provided that –

i.
all but the first three years of completed full-time service in the SHO, or in a higher grade, or their equivalent (paragraph 125), may be counted for incremental purposes, subject to paragraphs 122 to 124; and that

ii.
where the starting salary so determined is at the minimum or first incremental point, the authority shall have discretion to fix the starting salary at the first or second point by reason of age, special experience and qualifications taken as a whole.”

In sub-paragraph 135.a, for “the maximum amount payable in such an appointment”, substitute, “the maximum amount appropriate to nine notional half-days.”

*   In sub-paragraph 135.e, for “paragraph 16” where it occurs, substitute: “paragraph 14, additional sessions under paragraph 16”.

TERMINATION OF EMPLOYMENT

*   In paragraph 191, for “paragraph 190 applies”, substitute “paragraphs 7 or 190 apply”.

ANNUAL LEAVE

*   In paragraph  205, amend cross-reference to existing paragraph 107 to 108, and, for final indent, substitute:

“Practitioners in the Staff and AS grades who have completed two years’ service in the grade, or who had an entitlement to six weeks’ leave a year in their immediately previous appointments”.

*

In paragraph 206 for “As” insert “Practitioners in the Staff and AS grades”.
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*   In paragraph 209, amend cross-reference to existing paragraph 107 to 105m and after “AS” insert:  “Staff Grade”.

*   In paragraph 215, amend cross-reference to existing paragraph 108 to 106.

STUDY LEAVE

*   In sub-paragraph 251.a, after “AS”, insert:  “Staff Grade”.

TRAVELLING EXPENSES AND MILEAGE ALLOWANCES

*   In paragraph 286, for existing heading, substitute:

“(ie practitioners in the HO, SHO, R, SR, Staff and HP grades, and those employed under paragraphs 94 and 105)”

In paragraph 311.c, amend cross-reference to existing paragraph 106 to 104.

REMOVAL EXPENSES

*   In paragraph 316, after “consultant”, insert:  “Staff”

*   and add, at the end:  “or 7.d.”

*   In sub-paragraph 318.a, for “the grade of consultant or AS”, substitute “ consultant, AS and

“Staff grades”.

*   In sub-paragraph 318.b, delete first two lines to “these grades” and substitute.

“b.
practitioners in the HO, SHO, R, SR and Staff grades who transfer on, or just before, the expiry of their appointments to full-time posts in the HO, SHO, T and SR grades”.

*   In sub-paragraph 318.c, for “consultants”, substitute: “practitioners in the consultant and Staff grades”.

*   and, for “consultant appointment”, substitute:  “appointment in those grades”.

RATES OF PAY

*   In Appendix I, Table 1, after “Hospital Practitioners per session”, insert:  “Staff Grade [ ] 13,720, 14,845, 15,970, 18,220, 19,345, 20,470” (effective from 1 November 1988)”

* In table 2, after “per notional half day”, insert or “or session”, and after “Hospital Practitioner”,  insert:

“Staff Grade



328.50




32.85”

*   In Table 3, 
amend references to existing paragraph 107 to 105, and, for

 “maximum annual payment             year                   16,875”, substitute

 “maximum annual payment:

a. 
practitioners specified in sub-paragraph 69.a.ii. year 16,875

b.
Other practitioners                                           “            9,375”

(effective from 31 January 1989)”

* In Table 3, amend reference to existing paragraph 106 to 104. 

