
Appendix: overview of key

employment programmes



Accessibility help

Amendment number

  Programme Audience Notes

Health

Education

England

National Prince's

Trust

programme

16-30 Funded programmes to bring 10,000 young

people into entry level employment in health

and social care services between 2020 and

2024.

  Step into Work

(SIW)

30+ Supports participants furthest away from the

labour market through training and

placements.

  Fast Futures 18-22 Free 12-week training programme, coaching

education leavers on workplace skills.

  Project Choice 16-24 For young people aged 16 to 24 with

disabilities, learning disabilities, difficulties

and/or Autism, who have an education, health

and care plan (EHCP)

  RCN Nursing

Cadet Scheme

Young

people

Supports and encourage young people to

pursue careers in the health and social care

sector.

  Apprenticeships 16+ Employers receive:

£3,000 for each apprentice taken

on as a new employee between 1

April-30 September 21.

£1,000 per 16-18-year-old

supported into employment via an

apprenticeship.

Funding also available for trainee

nursing associate apprenticeships.

  T-Levels 16-18 Employers receive: 

£1,000 per T-Level student hosted

on an industry placement between 27

May 21 and 31 July 22.

  Programme Audience Notes

NHS England

and NHS

St Johns

Ambulance

14-18 Funded programme to offer a route into health

service employment for young people.



Amendment number

Traineeships 16-24 For young people aged

up to 25-year-olds with

an education, health

and care plan.

Employers receive:

£1,000 per young

person placement for

employers offering

traineeship work

placements between 1

September 20 and 31

July 22.

  Kickstart 16-24 Employers can spread the

job start dates up until 31

December 2021. You’ll get

funding until 30 June 2022 if

a young person starts their

job on 31 December 2021.

Employers receive:

100% of the relevant

National Minimum Wage for

25 hours/week, plus

associated NI and minimum

automatic enrolment

contributions.

£1,500 per job placement

for setup costs, support, and

training. 

 


