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Terms and conditions – Specialists - England (2021) 
 
Record of amendments 
 
Amendments to the terms and conditions will normally be notified to employers via a message in the NHS Workforce Bulletin at  
 
https://www.nhsemployers.org/about-us/our-communications/nhs-workforce-bulletin  
 
A revised version of the terms and conditions will be posted on the NHS Employers website at 
 
https://www.nhsemployers.org/articles/terms-and-conditions-and-resources-sas-contract-reform-2021  
 
 Schedule 

no. 
 

Amendment Date 
amended 
 

Circular 
number 
 

1 16 Paragraph 9  
 
Replace  

If a doctor’s employment is terminated because of redundancy (within the meaning of Section 
139 of the Employment Rights Act 1996, or the circumstances described in temporary schedule 
23 of these Terms and Conditions of Service) then provided that they have two years or more 
continuous service, entitlement to redundancy will be in accordance with temporary schedule 23 
of these Terms and Conditions of Service. 
 
With  

If a doctor’s employment is terminated because of redundancy (within the meaning of Section 
139 of the Employment Rights Act 1996, or the circumstances described in Section 16 of the 
NHS Terms and Conditions of Service Handbook) then provided that they have two years or 
more continuous service, entitlement to redundancy will be in accordance with Section 16 of the 
NHS Terms and Conditions of Service Handbook. 
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