Rt BOTH RESPONSINE
. 3
(e QU L2

SUPPORTING OUR NHS PEOPLE -
() NHS Employers

\/sllTP\ T‘“E R\S\N(:{ COST of U\/,Nq Ton Qg@\f"ﬂ
% | “Q S FPURTE. MANRGERD)
o CO\WW _ 100 \\ o S WRRTS AVRILABLE [ 2%&02%5 \EQP%(% ON @5
| o 00 ( / peotouion [ ror. BN ~oRY. PROWE™! L CHANGING ©
QT % ¢ o\ WORE T - onl | WEWEE ! Vo o OUR WORK 15 CHANGAING 50 ROUES
of T K O(\P\/\\\9 C\P\\, f(r,D\\(R“ONI M{S€S¥EOH§P Tﬁkﬂ\l\&%\,\lﬂ? I\YE’E/D 10 100 @D®
- o CARERS RO K BA%\; \‘é‘é )

" BE FLUENT N REALLOCATING
HAVING FINANCIRL PESOVRES £
WELLBEING CONVERSATIONS  FUNDING TO

o e o0k . | [N S, R FORIS
OMFORTARIE WITH N
5 \ 0 sqﬁ Term STRATERC 9 | HRVING CONVERSKTION g | KON TRAINING
\ ‘_\6N QA&DNEK - i ’FHERE(S N,UT \
HEALM S WELBEING | | Wo DoN'T
[ WELTAEE CHAMPIONS (NON ABOUT
MEETING o MPONER TO DO MORE me
& SUPPORT TRUSTS Do Mokl _
° FouND PROJUU
PLANNIN{G HeLPYW ...
MAKE 30 W& DINT NeD
DESCQJPTIOBN 9 wmgzﬁm &W Wﬁﬂmwm

PesoN SPECIACATION
27 TO UNDESTAND

N STAFF K
HARDSHIP i §W{

e tried 5 e e
e ﬂi M\Ta\ bﬁj WEARELW\_(%F“@&@%E@

since +he last SeSSIoN...




