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Promoting the value of the

NHS total reward package

This poster has been developed by NHS Employers to highlight some of
the key benefits which form part of the total reward package in the NHS.

Hassan, porter
Band 2 salary based in the East Midlands
20 years NHS service

Hassan’s recognising length of service

N
\ * Hassan has 20 years NHS service and was recognised for this N l
. * Other organisations recognise different length of service milestones

Hassan’s caring responsibilities

¢ Hassan has caring responsibilities outside of work

* As alocal policy entitlement, he received paid special leave
days to put caring support in place

Unsocial hours (USH) payments

* Band 2 rates: All time on Saturday (midnight to midnight) and
any week day after 8pm and before 6am - Time plus 41%

« All time on Sundays and Public Holidays (midnight to midnight)
- Time plus 83%

Example of Hassan’s earnings and take home pay:

| Rate | Weekly | Monthly | Annually

Typical number Basic Pay 45413 196792 2361600 —— F(|| time -
of unsocial <—— Unsocial Hours Payment 5361 23230 278764 375 hours per week
hours for a HCAS 0 0 0
5223 fQOE giaer:wp\e Gross Pay 50774 220022 2640264

Income Tax -4657 -20179 -2,42153
Pension NI -2127  -9216  -1,10591
contribution <—— Pension 65% -3300 -14301 -1,71617
deducted from Student Loan 000 000 000
9ross pay Total Deductions 10084 -43697 -524361

Take Home Pay 40690 176325 21,159.03

* This example is based on the 2024/25 pay award. As financial circumstances differ from one person to another, the above examples are based on a
‘typical' set of assumptions and are for illustrative purposes only.
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