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a bit about me

experiences across NHS, charity, 
higher education and private sectors

currently: Principal Psychologist in 
Cardiac Rehab team and specialist 
committee lead for NICE evaluation 
of digital interventions in cardiac 
rehab

academic & research (e.g. as 
Admissions Lead for Surrey Clinical 
Psychology Doctorate)

consultancy (e.g. training, reflective 
practice, technological adoption)

clinical (e.g. assessment & 
psychotherapy)

insights into

overwhelming speed of change

confusion

difficulty locating self and organisation in 
landscape

Darzi report (2024); New NHS Ten Year Plan 
core pillar “from analogue to digital”

successful “use cases” (e.g. national stroke 
imaging, X-Ray work queue prioritization)

significant time investment in learning process
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an interesting 
“tangible”- Russell 
Group principles on 
the use of generative 
AI tools in education

Universities will support students and 
staff to become AI-literate. 

Staff should be equipped to support 
students to use generative AI tools 
effectively and appropriately in their 
learning experience. 

Universities will adapt teaching and 
assessment to incorporate the ethical 
use of generative AI and support equal 
access. 

Universities will ensure academic 
rigour and integrity is upheld. 

Universities will work collaboratively to 
share best practice as the technology 
and its application in education 
evolves.

https://www.russellgroup.ac.uk/sites/default/files/2025-
01/Russell%20Group%20principles%20on%20generative%20AI%20in%20education.pdf
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group exercise- mapping 



group feedback



Getting in touch

drlukicg@gmail.com

www.linkedin.com/in/goran-lukic-3570a616b

mailto:drlukicg@gmail.com
https://gbr01.safelinks.protection.outlook.com/?url=http%3A%2F%2Fwww.linkedin.com%2Fin%2Fgoran-lukic-3570a616b&data=05%7C02%7CGemma.Critchley%40nhsconfed.org%7C7f8721ddf2b6493e5cca08dd8c03ae8e%7Cb85e4127ddf345f9bf62f1ea78c25bf7%7C0%7C0%7C638820669642537966%7CUnknown%7CTWFpbGZsb3d8eyJFbXB0eU1hcGkiOnRydWUsIlYiOiIwLjAuMDAwMCIsIlAiOiJXaW4zMiIsIkFOIjoiTWFpbCIsIldUIjoyfQ%3D%3D%7C0%7C%7C%7C&sdata=eyg9whgwTfpAECQejEHVg%2BEqRg%2Beyy7h0AG8TmF9800%3D&reserved=0
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