
Supporting Sponsorship Responsibilities in 
ESR



Introduction
• In the Electronic Staff Record (ESR) system, the Sponsorship details can be recorded on the  

Employment Checklist form to help NHS organisations manage sponsored workers This is in 

addition to other Employment Checks that organisations may record on ESR. 

• Organisations can also record where their employees have Sponsorship from other 

organisations.



Employer Certificate of Sponsorship
Employers have the ability to record the 

Sponsorship details on the Employment 

Checklist Details form. 

The following fields are available to 

record information.

• Sponsorship Required

• Certificate of Sponsorship 

Number

• Certificate of Sponsorship Expiry 

Date

• Primary Sponsorship 

Organisation Name

• Date Sponsorship Requested

• Date Sponsorship Received



ESR Business Intelligence Reports



National Standard Reports
A number of national standard BI reports exist to support 

organisations to monitor compliance.

The reports are designed to provide an overview of the 

data which can be found within the Employee Checklist 

Detail form.

We have introduced a sponsorship requirements page to 

the NHS Employment Checklist Dashboards. It highlights 

where employees may require further investigation based 

on criteria like Absence, Terminations or Workforce 

Movements. 

The analyses for employees working 20 hours in a 

secondary employment are also available for 

organisations to access from within the  Data Quality 
Dashboard.



This page is designed to help 

organisations report on the 

various requirements of 

sponsored employees. The 

reports are designed to help 

organisations identify where 

they may need to take action in 

line with the government 

requirements for sponsor duties 

and compliance



Data Quality Reports



Pulse Questions

Given the risks associated with non-compliance could supporting 
monitoring tools be developed for the new version of ESR?

We already have reports available in ESR, plus core ESR functionality such as 
notifications available to role holders.

With regards to the Future Workforce Solution.

In the collation of the requirements for the future NHS workforce solution an 
extensive discovery exercise was undertaken which included relevant user and 
strategic stakeholders in the process.  Requirements were documented across the 
associated function areas - with right to work and monitoring NHS employment 
checks standards included alongside other Core HR capabilities. 



Pulse Questions

Is it not possible to link ESR and SMS so that we do not have to keep 
reporting every time our nurses move their place of work or band? It is very 
tedious and challenging to run reports from ESR to get the exact information 
every month. 

No it is not possible, we would need further information as to what reports are 
being run. If there are changes that can be made to the reports, then a Service 
Request can be raised to investigate.



Pulse Questions

Can ESR alerts be sent to more than one person? 

The ESR BI Alert functionality enables users to deliver alerts to the ESR BI 
Homepage/Dashboard and (or) directly to an employee’s email address. An ESR 
BI Agent can be designed to deliver alerts which can be used to monitor changes

Yes, alerts can be sent to in individual users or to groups of users based on their 
access rights (defined by User Responsibility Profile (URP)).

Can you advise where I can find support when running the sponsorship 
report. When I pull the report it is generally blank and I am not sure if that is 
because I am selecting the wrong options.

Please raise a Service Request with the ESR Service Desk, would need examples 
to enable a full investigation.



Pulse Questions

Clarity and advice around reporting and generating internal reporting to be 
able to identify individuals who need migrant activity reporting. 

We have introduced a sponsorship requirements page to the NHS Employment 
Checklist Dashboards. It highlights where employees may require further 
investigation based on criteria like Absence, Terminations or Workforce 
Movements.  
http://www.esrsupport.co.uk/ESRBI/guide/v2/Employment%20Checklist%20Dashb
oard/#sponsorship-requirements-tab

http://www.esrsupport.co.uk/ESRBI/guide/v2/Employment%20Checklist%20Dashboard/#sponsorship-requirements-tab
http://www.esrsupport.co.uk/ESRBI/guide/v2/Employment%20Checklist%20Dashboard/#sponsorship-requirements-tab


Further Information

Find us at the following…

ESR Hub https://my.esr.nhs.uk/ 

ESR News 

Subscriptions
http://www.esrnews.nhs.uk/subscribe also available on the ESR Hub (ESR News)

ESR BI Updates Enter your e-mail address on the NHS Introduction to BI Dashboard

Contacts Find your local ESR Team 

https://my.esr.nhs.uk/
http://www.esrnews.nhs.uk/subscribe
https://my.esr.nhs.uk/dashboard/web/esrweb/about-communications-team


Questions
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