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Promoting the value of the

NHS total reward package

This poster has been developed by NHS Employers to highlight some of
the key benefits which form part of the total reward package in the NHS.

Bhavana
Band 7 information analyst based in central London
3 years NHS service

Bhavana’s 39 weeks’ NHS maternity leave and pay

LLLLL  First 8 weeks -full pay less statuary

e maternity pay (SMP)
52 Next 18 weeks - half full pay including SMP

WEEKS Next 13 weeks - SMP

10 keeping
in touch (KIT)
days paid at

basic daily rate

,‘ Spread the Continued NHS Pension Scheme \g Shared

amount evenly e benefits — over 20% of salary parental
over 12 months contributed by employer @ leave

Bhavana’s flexible working arrangements

e Part time flexible working request

e Hybrid approach - office & home

e Improved work life balance

Example of Bhavana’s earnings and take home pay*:

| Rate | Weekly | Monthly | Annually_

Basic Pay 786 3,407 40,889 —— 305 hours
Inner London Unsocial Hours Payment 0] 0] 0] per week
HCAS = 20% «—— HCAS 132 574 6,886
of salary Gross Pay 919 3981 47775
Income Tax -117 -509 -6,103
Student loan NI -54 -235 -2,816
gggtﬁgaig’r:‘ Pension 98%  -90 -390  -4,682
deducted from Student Loan -33 -144 -1,737
gross pay Total Deductions -295 -1,277 -15,338
Take Home Pay 624 2,704 32,437

* This example is based on the 2025/26 pay award. As financial circumstances differ from one person to another, the above examples are based on a

‘typical' set of assumptions and are for illustrative purposes only.
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