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Promoting the value of the
NHS total reward package

This poster has been developed by NHS Employers to highlight some of
the key benefits which form part of the total reward package in the NHS.
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Jamal’s flexible working arrangements

e Jamal has caring responsibilities outside of work
e He submitted a formal flexible working request
e His flexible working request was approved and is now a formal arrangement

Jamal’s annual leave entitlement

e b years plus of service = 2 additional days annual leave per year
¢ Including 8 days bank holiday = 37 days of holiday per year

Example of Jamal’s earnings and take-home pay:

| Rate | Weekly | Monthly | Annually_

727 3,150 37796 —

101 437 5,241
0 0 0
828 3,586 43,037
-101 -437 -5,248
-47 -203 -2,437
-81 -351 -4,218
-25 -109 -1,311
-254 -1,101 -13,214
574 2,486 29,823

Basic Pay

Unsocial Hours Payment
HCAS

Gross Pay

Income Tax
NI

Pension
Student Loan

Total Deductions
Take Home Pay

Typical number

of unsocial <«——
hours for a

band 5 nurse

used for example

Student loan

and pension
contribution «——
deducted from
gross pay

Full time -
375 hours per week

* This example is based on the 2025/26 pay award. As financial circumstances differ from one person to another, the above examples are based on a

‘typical' set of assumptions and are for illustrative purposes only.
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