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= Building on Britain’s Healthiest Workplace Survey "*““"““
(2022) l Wellbeing

= HWAB Assessment Tool aligned to HWB framework
across system
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Our behaviour plays an important role in how we interact with wellbeing activity. We asked
colleagues about their relationship with Health and Wellbeing Activity

Prefer Mot to Say 2%
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Thinking About It 20%

Tackling Inactivity
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Just Getting Started 2 0% a resilient habit stay
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What the data told us NHS
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The UK Measures of Personal Wellbeing are scored from 1-10
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Low Rating for Life Satisfaction
Owr Staff 19‘2%

-I Pn 4 staff said they suffer from
chronic pain, of these:

14.4%) Mere commonin our.staff
than the UK population

®54%
said they had back pain
Low Rating for Feeling Worthwhile
40% neck or should pain Our Staff 16.7%
22
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%
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amount of physical ac
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We looked at the relationship between wellbeing activity behaviour, and personal wellbeing scores.
The below shows the average score out of 10 in the UK Measures of Personal Wellbeing questions,

for each stage of colleague behaviour

Life Satisfaction Life Feels Worthwhile

A strong correlation was
seen between colleagues’
adherence to activity,
and each of the personal
wellbeing scores
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Our impact

Wellbeing timetable capacity correlation with sickness
absence

Upskilling managers in terms of access and support

22,909 support interventions preventing short and long term
sickness absence
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2025/26 Focus Derby and Burton

RIDDOR: Health
and Safety

Proactive new starter
wellbeing resource

Maximising OH
clinical contact
Data

Triangulation

LTS plans and Violence and
management — Aggression
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Triangulate your data = positive culture

Never underestimate the power
of an interaction

Proactive communication in a variety of
ways

Experience based design beyond
organisational boundaries

1

Remember your base: What do we already
know about our workforce?
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