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T Level mental health placement risk assessment
Organisations should produce a statement to preface the risk assessment that acknowledges a placement experience for young people (under-18’s) can take place in a clinical setting and should include the following:
· Is it just for T Level students? Or all vocational and observational experience placements? 
· What age range does the risk assessment cover? 
· T Level students; 16-19 years old
· Does the organisation support other programmes for young people, e.g., NHS Cadets, from 14 years old?
· Are there specific areas of the organisation that have been identified as unsuitable? 
· Clinical induction undertaken
· Health and safety training undertaken
· Examples have been provided of risks that may occur within the organisation setting, each categorised as below. The risk and considerations to mitigate this risk are given in the example risk assessment.
There are some pre-placement activities that should be recorded and considered in this risk assessment
· A recruitment process can be used to assess the student, e.g., expression of interest, values-based interview, screening for previous contact with or currently under the care of the organisation’s services
· Prior to placement, any student identified as lacking sufficient maturity and understanding will not be offered a placement
Throughout the risk assessments the organisation will consider and record the following and should bare these in mind.
	Hazard
	Risk
	Mitigation
	Other

	Information


	Sensitive

Patient identifiable
	Undergo Information governance training
	

	Psychological
	Working shifts

Dealing with violence/aggression

Witnessing scenes where people are exhibiting high levels of distress or unusual/altered behaviour
	Necessary for training

Supervision by competent person

Risk reduced to the lowest level that is reasonably practicable
	Considerations of the inexperience, lack of awareness of risks and potential immaturity of the young person.

	Physical
	Working Time Directive (WTD)

Exposure to hot liquids
	Ensure shift patterns and start/finish times align with WTD
	Considerations due to muscle strength not being fully developed or less skilled in handling techniques.

	Environment


	Exposure to chemical or biological agents
	
	Consideration of the nature, degree and duration of exposure.

	Equipment

	Lack of competence in using equipment within the Trust
	Training given in the correct use of the device
	Consideration of the use of equipment and the way in which it is handled.









Example risk assessment
[bookmark: _Toc92723490][bookmark: _Toc132637192]Young Person Risk Assessment Form
Risk Assessment
	Document reference no.:
	

	Date of risk assessment:
	

	Work area assessed:
	

	Review date:
	

	Glossary:
	Young person: refers to someone who has not yet reached the age of 18.
Child: refers to someone who is under the compulsory school age as defined in The Education Act 1996.
Learner: refers to anyone ‘on placement’ within XXX, including but not limited to ‘work experience’, industry placement (T Level student), NHS cadets or similar programmes. 
Placement Organiser:  XXX Trust representative who arranged the placement e.g., Practice Education Facilitators, Learning & Development team, Widening Participation team, Workforce Development team.













Key: L = Likelihood    S= Severity    R = Rating
Risk Rating: L x S = R 


	Risk Matrix R (Risk) = L (Likelihood) x S (Severity)



	
	1 
Insignificant
	2
Minor
	3
Moderate
	4
Major
	5
Catastrophic

	5   Almost Certain
	5
	10
	15
	20
	25

	4   Likely
	4
	8
	12
	16
	20

	3   Possible
	3
	6
	9
	12
	15

	2   Unlikely
	2
	4
	6
	8
	10

	1   Rare
	1
	2
	3
	4
	5


Severity




Likelihood







Severity Descriptor Examples:
	1 Insignificant
	2 Minor
	3 Moderate
	4 Major
	5 Catastrophic

	· Minimal Injury requiring no/minimal intervention or treatment
· No time off work

	· Minor injury or illness, requiring minor intervention
· Requiring time off work for <3 days
· Increase in length of hospital stay by 1-3 days
	· Moderate injury requiring professional intervention
· Requiring time off work for 4-14 days
· Increase in length of hospital stay by 4-15 days
· RIDDOR/agency reportable incident
· An event which impacts on a small number of patients
	· Major injury leading to long-term incapacity/disability
· Requiring time off work for >14 days
· Increase in length of hospital stay by > 15 days
· Mismanagement of patient care with long-term effects
	· Incident leading to death
· Multiple permanent injuries or irreversible health effects
· An event which impacts on a large number of patients













	Item Category
	What is the hazard?
	Who might be harmed?
	Existing risk control measures
	Existing risk assessment rating
	Additional control measures to be applied
	Residual Risk Rating with additional control measures applied

	
	
	
	
	L
	S
	R
	
	L
	S
	R

	Information
	Data Protection and Information Governance

Student having access to information beyond what is necessary for their role. 

Exposure to confidential patient information 

Psychological impact of exposure to clinically distressing patient information
	Student
Patients Relatives
	· Student must not have access to information beyond what is necessary for their role. They will be supervised when accessing patient records (paper or electronic), other than documentation such as fluid recording charts
· Staff working with the student should be mindful of the level of information shared.  Information must be on a ‘need to know’ basis
· Provide debrief opportunities for any highly sensitive / emotive information that may potentially psychologically impact the student
· Manager to contact placement organiser for any pastoral support

	
	
	
	Completion of information governance training as part of trust induction

Read and sign confidentiality agreement and data security form

Mobile phone use in patient areas for communication or taking photo/video is prohibited
	
	
	

	Psychological

	Stress hazards caused by (including but not limited to):

Travelling to unfamiliar locations
Unfamiliar surroundings and meeting new people.

Exposure to distressing situations.

	Student
Patients
Staff 
Visitors
	· Clarification of permitted activities 
· Student to raise any concerns with their supervisor or mentor.
· Staff in the department should be introduced to the student by the placement organiser on the first day
· Student and employer to complete a local induction including:
· Tour of work area (including advice on restricted areas and why they are restricted) 
· Toilets and washing facilities

	
	
	
	Student stress should be managed appropriately – mentor should check-in with student at the start and end of each day

During placement - any members of staff identifying concerns around a student’s level of maturity and understanding will raise this immediately with their manager/clinical lead and placement organiser.  Discussion will take place around the appropriateness of the student continuing the placement

	
	
	

	Psychological

	Exposure to challenging, emotional situations.

Risk of psychological harm to the student due to exposure to situations / tasks beyond their psychological capability.

Exposure to unfamiliar situations, routines, locations, people and distressing and stressful situations
	Student
	Occupational Health Check
Prior to starting placement:
· Individual needs identified will be discussed between student, education provider and placement host. Appropriate adjustments to be implemented and where not possible the placement will be declined by the placement host.
Psychological support
· Students involved in any potential emotive situation will be offered the opportunity for a debrief.
· Pastoral services must be made available by the education provider for all students to access.  Mentors in work placement can also offer support.
Supervision
· Students will be supervised at all times by staff at the placement host organisation. Student placement hours will only take place when all the relevant delivery partners pastoral services are available.
Placement remit
· Students and staff will be made aware of what activities the student can and cannot do.
Accountability
· Students will raise any concerns about anything they feel may be beyond their psychological capability with staff member / placement supervisor/mentor.
Stress management
· Stress will be managed in accordance with the relevant policy – host mentor/supervisor to offer support as well as education provider pastoral care team.
	
	
	
	Consideration will be made of the appropriateness of students being exposed to particularly traumatic / distressing scenarios and this will be discussed with the students.

Students will not intentionally be involved/exposed to any resuscitation scenarios and will be directed to an appropriate safe place should any such emergency arise.






[bookmark: _Hlk148011742]Students must be supervised at all times by staff. If working on a 1-1 basis the staff member must have an up-to-date Enhanced Child and Adult DBS check/certificate.

	
	
	

	Psychological
	Risk of harm from physical or psychological acts of violence or aggression by working with agitated, distressed, aggressive or behaviourally challenging patients



	Students
Patients 
Staff
Visitors
	· Student must be supervised at all times by staff/placement host. 
· Student must not to undertake any form of lone working. 
· Placement host induction will cover how the student must seek assistance in the event of any concerns. 
· Where possible, students will avoid working with such patients, however due to the nature of the work this type of behaviour cannot always be foreseen in advance.
· Student should be made aware during induction of what to do if the situation is becoming too difficult to handle.
	
	
	
	Under 18’s will not work in the following areas:

Trust specific based on assessment of areas

In the event of a serious incident the placement host must ensure support is given to affected student and that the event is reported using the trust incident reporting system. The education provider must also be informed in order to provide pastoral support. 
	
	
	

	Physical
	The student must not breach the WTD when working shift patterns
	Students
	· Student must stay on agreed placement area due to safeguarding and not be included in staff numbers.

· More information about the impact of the Working Time Directive can be found here: T Level FAQs | NHS Employers
	
	
	
	
	
	
	

	Physical
	Exposure to hot liquids andsurfaces- scalding, burns
	Students
Staff
Patients
Visitors
	· Induction carried out by supervisor to include instruction to avoid overfilling of cups.
· Hot surfaces are not easily seen, and students should be made aware of where such surfaces can be found. 
· Induction training in the use of drinks dispenser and hot food cabinets.
· Student will be made aware of the hazards from hot surfaces/ liquids.
· Students will be made aware of the hazards of transporting hot liquids around the work environment (e.g., near vulnerable people, equipment, beds etc.)
	
	
	
	Heat retardant gloves supplied where necessary.
	
	
	

	Physical
	Infection prevention and control

	Students
Patients 
Staff
Visitors
	· Students must follow hand hygiene when entering andleaving hospital site. Students will complete or attend hand hygiene training before commencement of placement or at start of placement. This will cover hand washing techniques. 
· Students will have access to appropriate PPE and wear as required.
· Students will wear fluid repellent surgical mask and don/doff gloves and apron according to local policy.
· Placement host to monitor infection risk levels of area and inform the education provider of any changes to ensure placement area is still suitable.
	
	
	
	
	
	
	

	Physical
	Sharps
	Student 
Patients
Staff
Visitors
	· Students will not directly handle clinical medical devices including needles, syringes and sharps.
· Students will receive training in the risks associated with needlestick injuries and briefed not to intervene in processes where sharps/needle devices are being used.
	
	
	
	
	
	
	

	Physical
	Manual handling 

Risk of exposure to situations / tasks beyond the physical capability of the student or for which they are not sufficiently trained

	Students 
Patients 
Staff 
Visitors
	· Students are not expected to move or handle patients or loads unless they have completed appropriate training.
· Manual Handling activities must be conducted in accordance the trust policy 
· Students will obtain occupational health clearance where required.
· Individual needs identified will be discussed between student, school/college and placement organiser. Appropriate adjustments will be implemented.
· Where not possible – a more suitable placement area will be sourced.
Physical Tasks
· Students will have completed relevant training for non-patient manual handling and/or patient manual handling as required 
· Students will not undertake any physical tasks beyond their capabilities/training or expected remit.
· Student can assist only with direct supervision in patient contact manual handling. 
· Individual risk assessments should be considered for all students if required.
	
	
	
	
	
	
	

	Environment
	Electricity hazards

	Students
Patients
Staff
Visitors
	· Induction with supervisor will identify equipment to be used and potential training requirements. 
· Supervision in use of equipment throughout the placement. Supervisor to refer to additional guidance and risk assessments related to the students placement.
	
	
	
	Students will not plug in or charge any personal electronic devices in the placement area that has not been PAT tested.
	
	
	

	Environment
	Fire 
	Students
Staff
Patients
Visitors
	· Fire safety training as part of corporate induction
· Local induction with supervisor covers local arrangements in the event of a fire by being shown: 
· Fire exits
· Evacuation procedure for working area
· How to register attendance with placement area daily
· Information about weekly fire alarm tests
· No smoking policy
	
	
	
	Learner will not assist with physical evacuation of patients during fire (e.g., use of evacuation chairs) however will direct independently mobile patients to nearest exit.

A Personal Emergency Evacuation Plan (PEEP) will be developed for any learners with identified needs. There will be staff rostered on the learner’s shift who are aware of and competent to assist with the learner PEEP in case of emergency. 
	
	
	

	Environment
	Slip, trip and falls 

Falls from a height (if appropriate)
	Students 
Patients 
Staff
Visitors
	· Induction by placement supervisor will familiarise students with the working environment.
· No running in building or hospital grounds.
· All floor areas must be kept free from obstructions.
· Walkways, passageways, and staircases should not be used for storage even short term.
· Defects in surfaces e.g., holes in solid floors should be repaired as soon as possible, if a repair (even a temporary one) cannot be made, then the area should be cordoned off.
· All areas should be adequately lit, and defects reported immediately for repair.
· Cabinet drawers should not be left open.
· Sufficient space will be maintained to allow for safe movement of staff, patients, and where necessary beds.
· Store materials and equipment at such a height that climbing aids e.g., stepladders, kick-steps are not required. If this is not possible then limit the storage to a height that can easily be reached using no more than a 3-step stepladder. Chairs and tables etc. should not be used to gain height. 
· When using a stepladder do not stand on the top step/platform as this can easily cause the stepladder to overbalance.
	
	
	
	Clean as you go should be adopted and spillages should be cleared immediately. If a spillage cannot be cleared immediately then the area should be cordoned off.
	
	
	

	Environment
	Substances hazardous to health (CoSHH)

	Students
Patients
Staff
Visitors
	· Students must be made aware of the local CoSHH assessments and have the opportunity to review them.
· Inform students at local induction:
· Not to deal with spillages but rather to inform another member of staff when they come across them.
· Appropriate storage and disposal arrangements are in place for chemicals. 
· Personal protective equipment is provided. 
· Spillage kits will be used by trained staff only.
· Students will not be allowed to clean body fluids where there is risk of infection from Hepatitis B’ C and HIV.
	
	
	
	
	
	
	

	Environment
	Storage of items within department

	Students
Patients
Staff
Visitors
	· Always keep stock rotated in date order and in designated areas.
· Do not overload shelves and ensure that the objects are placed within the shelf area and do not protrude in passageways.
· Do not store equipment on the floor unless in specially designed containers.
	
	
	
	
	
	
	

	Environment
	Exposure/
involvement in new and unfamiliar tasks

	Students  
Staff 
	· Prior to placement students will be made aware of what they can and cannot do whilst on placement. This will be repeated during induction.
· Staff working with students should not assign tasks without checking competencies and remit first.
· Students will alert staff when they are asked to undertake tasks outside of their remit for which they have not been trained and/or do not yet have sufficient .competency to undertake and will decline participation in this activity without further training.
	
	
	
	
	
	
	

	Environment
	Attending non-trust premises e.g., patients/ nursing homes.

	Students
Staff
	· Only accompanying where it is a follow up visit to a known patient without any known behavioural issues and the placement host is confident that will be no issues with any other occupants of the property.
· Patients have given prior consent to a student attending.
· The member of staff being satisfied the student displays an appropriate level of maturity i.e., a home visit would not be the first activity timetabled with a learner.
· Ensuring the environmental conditions outside and within the property do not present significant risks (e.g., aggressive family members, people under the influence of alcohol/drugs, aggressive dogs/pets).
NB: even where a visit is considered low risk, supervisors should carefully consider the patient and their treatment before planning to bring a student.
	
	
	
	Covid status of patient and household will be checked prior to visit and suitable PPE will be provided and must be worn.

Student to car share and will follow local policies relating to this.

	
	
	

	Equipment
	Risk of harm through use of un-registered, un-serviced or defective devices and/or lack of competence when using the device
	Student
Patients
Staff
Visitors
	· Supervisor will identify equipment to be used and potential training requirements during induction.  Student must be trained in use of equipment before using it.       
· Student/host – refer to additional guidance that is related to the placement. 
· All medical equipment should be registered and serviced. 
· Student and staff will check and comply with any equipment restrictions (e.g., weight limits on hoists).
· Student will discontinue use of any defective equipment and report defects to a staff member.
	
	
	
	
	
	
	

	Equipment
	Theft 

Risk of theft of personal items and department equipment/medications/resources

	
	· Student shown on first day where to leave personal belongings securely.
· Keep all personal items in a desk drawer which should be locked.
· If desk is to be left unattended items to be placed in secure locker. 
· Staff areas should be secure from any unauthorised person and students will not admit unauthorised visitors to the area.
· Do not leave equipment or drugs unattended in areas where the public have unsupervised access.
· Students will not bring valuable items into the workplace where possible
	
	
	
	
	
	
	

	Equipment
	Display Screen Equipment

	Students
	· Workstation and chair will be adapted to individual.
· Managers are responsible for ensuring that a work placement assessment is carried out and paperwork completed if required. 
· Those students who have restricted access will not have prolonged access to a workstation.
	
	
	
	
	
	
	

	Equipment
	Participation / observation of procedures e.g., radiography scans, drilling during surgery, cleaning chemicals which may result in exposure to radiation, noise and vibration, toxic substances, or extreme temperatures that may cause harm to health

	Students
Staff
	Radiation
· Students will not be exposed to any procedures involving radiation.
Noise and Vibration
· Situational assessments will be undertaken to determine the level of noise and vibration students may be exposed to situations.
· Adequate ear protection / vibration protection will be provided.
· Where not possible then students will not be exposed to the situation.
Toxic Substances
· Students will complete e-learning in health and safety prior to starting placement.
· Students will be properly inducted around their safe use (e.g., cleaning chemicals). 
· Students will avoid contact with toxic substances where possible. Where not possible they will be properly inducted around their safe use (e.g., cleaning chemicals).  
· Students will have access to Personal Protective Equipment (gloves, apron, mask).
· CoSHH risk assessments are in place and students are aware of them.
Extreme Temperatures
· Students will avoid situations involving extreme temperatures where possible.
· Adequate protective equipment will be provided.
	
	
	
	Should an incidental situation arise (e.g., extreme air temperatures in hospital setting due to adverse weather and malfunctioning of air conditioning system) then the students will be sent home and relevant people notified i.e. placement organiser/school/parents
	
	
	



	Name of assessor:
	

	Signature of assessor:
	

	Name of manager:
	

	Signature of manager:
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