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Promoting the value of the

NHS total reward package

This poster has been developed by NHS Employers to highlight some of
the key benefits which form part of the total reward package in the NHS.

Sophie’s annual leave entitlement

@) * Ten years plus of service = additional 4 days annual leave

¢ Including 8 days bank holiday = 41 days of holiday per year

Sophie’s unsocial hours (USH) rates

* Band 4 - 9 rates: All time on Saturday (midnight to midnight)
and any weekday after 8pm and before 6am - Time plus 30%

* All time on Sundays and public holidays (midnight to midnight) -
Time plus 60%

Sophie’s sick leave entitlement

# <) hd * Sick pay based on length of service

®

* 27 years service = 6 months full pay, 6 months half pay
- * Reasonable adjustments made on return to work

Example of Sophie’s earnings and take home pay:
| Rate | Weekly | Monthly | Annually | Hrs Worked |

pcalnumbe, | BasicPay 92533 4009756 48700 3750
of unsocial HCAS 000 000 000
hours fora  «—— Unsocial Hours (Typical) 11532 49972 5,996.67
ngg f% r”;‘gg”nﬁ; ., GrossPay 104065 450947 5411367
Income Tax -13748  -59574  -714890
T NI -5948  -25774  -309287
and pension Pension 107% -1M35  -48251  -579016
gom”bUt‘O” Student Loan -4200 -18500  -222500
educted from
gross pay Total Deductions -35031 -152099 -1825693
Take Home Pay 69034 208848 3585674

* This example is based on the 2026/27 pay award. As financial circumstances differ from one person to another, the above examples are based on a
'typical' set of assumptions and are for illustrative purposes only.

Local benefits





