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@8 Pay progression: All staff until 31 March 2021 (during transition)

Example
This example shows the pay progression journey for both new and existing staff during the transitional arrangements:

* For all staff who were in post before 1 April 2019, current organisational pay progression procedures will continue to apply until 31 March 2021.
* New starters or those promoted to a new role on or after 1 April 2019 will be subject to the arrangements contained within annex 23.

The pay journey tool details how the basic pay of individual staff (new and existing) in England will change during the transitional period to the new
pay system. The tool includes details for both new and existing staff, so ensure you click on the relevant button.

During transition staff may receive a combination of annual pay award and incremental progression. Where pay points are removed from the pay
structure in April of each year, staff may move to the next available point immediately rather than on their incremental date.

Appraisals will continue to take place an annual basis for all, with current organisational pay progression procedures continuing to apply until 31
March 2021 for all staff who were in post before 1 April 2019.
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http://www.nhsemployers.org/your-workforce/2018-contract-refresh/pay-journey-tool
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Ongoing regular
appraisal
discussions

and appraisal takes
place during this
period

Line managers will receive
notification prior to an individual's
next pay-step date.

The staff member and line
manager will meet to review
whether the standards have been
met.

A locally determined template
should be used to support this
process, which should be signed
by the line manager and the
member of staff.

This will then be used as the basis
for confirmation of movement to
the next pay-step point
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Ongoing regular
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discussions

and appraisal takes
place during this
period

Line managers will receive
notification prior to an individual's
next pay-step date.

The staff member and line manager
will meet to review whether the
standards have been met.

A locally determined template should

be used to support this process, which
should be signed by the line manager

and the member of staff.

This will then be used as the basis for
confirmation of movement to the top
pay-step point
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2018

N o Entry 1 2 3 4 5
Band 2 - —A ﬁ’E
ntry step-point
Band 3 - A . Intermediate step-point
Band 4 - —A A Top step-point
. A 3k Discretionary re-earnable
Band 5 -
Band 6 - . A
Band 7 - . A
Band 8a - A
Band 8b - A*
Band 8c - A*
] A
Band 8d A*
Band 9 -



